















preparing	them	to	succeed.	However,	currently	Hispanic/Latinos	are	significantly	underrepresented	in	elected	offices	in	relation	to	population	percentages.		Hopefully	as	the	young	population	matures	and	education	levels	continue	to	increase	the	emergence	of	more	Hispanic/Latino	political	and	business	leaders	will	serve	as	an	indispensible	tool	in	aiding	the	growth	of	their	communities	through	both	the	allocation	of	resources	and	by	serving	as	inspiration	for	young	people	to	aspire	to.	In	conclusion,	combining	quality	educational	resources	with	the	emergence	of	influential	leaders	of	Hispanic/Latino	descent	seems	to	be	the	formula	to	increase	the	ethno-racial	group’s	SES,	close	the	inequality	gap,	and	prepare	the	booming	young	Hispanic/Latino	population	for	successful	careers	in	the	workforce.				Resources:	1. APA.	“Ethnic	and	Racial	Minorities	&	Socioeconomic	Status”.		American	Psychological	Association.	2016.	Web.	<http://www.apa.org/pi/ses/resources/publications/factsheet-erm.aspx>	2. 2010	Census	Briefs.	“The	Hispanic	Population	2010”	The	United	States	Census	Bureau.	2010.	Web	<http://www.census.gov/prod/cen2010/briefs/c2010br-04.pdf>	3. Census	Bureau.	“2010	Census	Data.	United	States	Census	Bureau.	2010.	Web.	<http://www.census.gov/2010census/data/>	4. Rogelio	Saenz.	“Population	Bulletin	Update:	Latinos	in	the	United	States	2010”.	Populations	Reference	Bureau.	2010.	Web.	<http://www.prb.org/Publications/Reports/2010/latinosupdate1.aspx>	5. Vanessa	Cardenas	and	Sophia	Kerby.	“The	State	of	Latinos	in	the	United	States”.	American	Progress.	Aug,	8	2012.	Web.	<https://www.americanprogress.org/issues/race/report/2012/08/08/11984/the-state-of-latinos-in-the-united-states/>	6. Census	Briefs.	“Overview	of	Race	and	Hispanic	Origin:	2010”.	United	States	Census	Bureau.	2010.	Web.	http://www.census.gov/prod/cen2010/briefs/c2010br-02.pdf			
	
